
SUSTAINABILITY AT HÖDLMAYR
Raising awareness means actively con-
fronting an issue. This requires an over-
view of the status quo. This includes the 
carbon footprint according to the GHG 
Protocol, as well as the Sustainability Re-
port according to the GRI standard.

Raising awareness also means being cle-
ar about the complex challenges, being 
realistic without losing passion and the 
demand for high performance and crea-
tivity. 

To eliminate our footprint in the medium 
to long term, we rely on three basic pil-
lars of CO2 reduction: AVOID - REDUCE - 
COMPENSATE . The fact is that alternative 
drive systems for trucks that are suitable 
for mass use, or even more available rail-
way lines, cannot be created overnight. 
This makes it even more important for us 
to consciously drive forward progress in 
terms of sustainability, to actively parti-
cipate in shaping it and to make it com-
prehensible to all stakeholders.

OUR STAKEHOLDERS
The Hödlmayr sustainability strategy is based 
on the ambitious goals of the EU “Green Deal” 
and takes into account the requirements of 
the relevant stakeholders. Thanks to current 
intensive conversations, it is possible to orient 
every sustainability initiative towards their 
needs and expectations. 

The precise definition of the internal and 
external stakeholder groups and their influ-
ence on and requirements for the compa-
ny is provided by the aforementioned, spe-
cially formed sustainability team as part of 
externally led workshops. The stakeholder 
matrix shown here concisely reflects these 
results and smooths the path for sustained  
dialogue.

The opportunities and risks derived from this, 
which result from these challenges, were di-
scussed, assessed and documented in anot-
her step.
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OUR TOPICS
With the help of various methodological 
approaches, such as the materiality ana-
lysis according to GRI standards and SDG 
mapping, materiality was assessed from 
different perspectives. From this, 12 cen-
tral topics were finally identified for the 
Hödlmayr Group.

In parallel, the direct link between the 
main thematic areas and the Sustainable 
Development Goals (SDGs) has become 
clear.

OUR SUSTAINABILITY GOALS
AVOID - REDUCE - COMPENSATE

 –  – 

By consistently implementing an effective 
sustainability strategy, we are committed 
to the objectives of the European Green 
Deal. As pioneers, we set out to surpass 
them.

In addition, we actively take into account 
the expectations of our stakeholders. The-
se include customers, employees, owners, 
banks, insurance companies, suppliers, 
authorities and residents.

We are reducing our specific CO2 
emissions (CO2/vehicle) by 

-55 percent by 2030.  
(comparared to 1990)

By 2030 , all our 
compounds will be CO2-

free.

By 2040 we will 
be a CO2-neutral  

company.

By 2050 , we will 
be a CO2-free company.

OUR MAIN TARGETS
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Hödlmayr is aware of its responsibility 
for climate protection. Most CO2 emissi-
ons in vehicle logistics are caused by the 
high energy and resource requirements. 
The ultimate goal is: significant and  
continuous reduction of greenhouse gas  
emissions.

CALCULATE THE FOOTPRINT.
KNOW THE STATUS QUO. 

For the second time (2018 & 2021), the 
“CCFP - Corporate Carbon Footprint” 
was calculated for the entire company. 
However, as the company has opted for 
an extension of the balance sheet boun-

daries, the comparability of the two re-
ports, as mentioned above, is limited.

All relevant greenhouse gases were in-
cluded; emission factors from the Austri-
an Federal Environment Agency, DEFRA 
(Department for Environment, Food and 
Rural Affairs) and information from ener-
gy suppliers were used to determine the 
CO2 equivalents.

The three emission categories according 
to the GHG Protocol were used as the 
basis for calculating company-related 
greenhouse gas emissions. These areas 
are referred to as “scopes”.

SECURE VALUE.
PROTECT CLIMATE AND RESOURCES.
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Low-emission car transport

State-of-the-art engine technology, track 
& trace systems, optimum tire pressure, 
load factor optimizations, regular eco-
training for the drivers as well as well-
thought-out intralogistics are key success 
factors here.

Hydrogen instead of diesel

Hödlmayr plans to operate its trucks with 
hydrogen fuel cells within the next few  
years. The investment volume for these 
vehicles amounts to several million euros. 
Hödlmayr is also working with a major  
mineral oil company on using green  
hydrogen as a fuel for commercial  
electromobility in heavy traffic.

Investing in platooning

As a vehicle logistics company, Hödlmayr 
has been committed for many years to 
continuously and, above all, actively pro-
moting the reduction of fuel and carbon 
dioxide. One of the reasons why Hödlmayr 
has a 15 percent stake in Digitrans GmbH. 
The slipstream effect in platooning offers 
great potential here. This new technology 
will enable fuel savings of up to 15 percent. 
This was calculated in extensive wind tun-
nel simulations. A new milestone is expec-
ted in 2022, with the real test operation of 
an autonomous truck.

Focus on rail expansion

As a multimodal vehicle logistics specialist, 
Hödlmayr combines and optimizes the use 
of all means of transport. The Group has 20 
full-service train systems, and eight loca-
tions have their own railway connections. It 
is important to convince customers of the 
added value of rail with innovative concen-
tric rail concepts.

Investing in photovoltaic and ther-
mal refurbishment

In 2021, 3,888 solar panels were installed at 
the headquarters in Schwertberg. The use 
of solar energy can save around 1,000 tons 
of CO2 per year.

In addition, the Hödlmayr Group has 
two hydroelectric power plants and 20 
charging stations for electric cars at its 
Schwertberg site.

The Belgian subsidiary in Tongeren has also 
installed a solar thermal system for many 
years, supplying 1,200 households. The re-
view of other relevant locations is ongoing.

OUR AMBITION.  
OUR ACTIVITIES.
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Benefits for generations 

Employee satisfaction is a prerequisite 
for retaining employees in the company 
in the long term. In addition to general 
benefits, Hödlmayr also offers specific 
additional benefits tailored to each ge-
neration.

ISO 45001 certification

The key topics of occupational safety and 
health are also treated holistically within 
the Hödlmayr Group. They are represen-
ted as part of an integrated manage-
ment system and successively certified 
according to ISO 45001.

Every employee at all sites has access to 
the occupational health service with a 
designated company doctor.

SUSTAINABLE GROWTH.
IMPROVING THE WORLD OF WORK.

FORESIGHT AS THE TOP  
PRIORITY FOR GROWTH
Agility, speed and a sense of community have already brought Hödlmayr through several 
major crises. This means that those responsible act decisively and with a very clear focus 
on medium- and long-term issues so as to further advance the competitive advantage. 
New markets, investments and innovations are more up-to-date than ever before.

SHAPE TOGETHER.  
IMPROVING THE WORK WORLD.

Dignified work 

Hödlmayr employs thinkers, go-getters and 
achievers. 

The around 1,600 “people in logistics” have 
chosen variety and challenge over grind 
and routine. In other words, the basic wil-
lingness to go the extra mile unites them all.

It is important to mention here that 50 per-
cent of Hödlmayr employees are drivers. 
In 2021, the Hödlmayr group of companies 
employed 828 drivers, another 58 worked 

for the company through franchise com-
panies. As a result, more than half of the to-
tal of around 1,600 employees are “on the 
road” daily.

OUR AMBITION.  
OUR ACTIVITIES.
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Pilots on the road: “Safety first”

On the one hand, there are ongoing in-
vestments in the fleet. For example, the 
trucks are equipped with safety features 
such as retarders, reinforced engine dust 
brakes, predictive cruise control, and dis-
tance-keeping and lane-keeping assis-
tants. Hödlmayr has also opted for new 
standard hoists and thus for the new 
“Smart Lift” lifting system, which ensu-
res easy loading and unloading. All truck 
seats are also “comfort seats” with spe-
cial reinforcements in the backrest and 
seat surface.

The second central focus of Hödlmayr’s 
safety package is comprehensive trai-
ning and ongoing advanced training. The 
training phase of a Hödlmayr pilot lasts 
four weeks. In addition, driver training 
takes place regularly.

ON THE ROAD - THE LARGEST 
EMPLOYEE GROUP FOCUS ON
As one of the largest vehicle logistics companies in Europe, Hödlmayr is consistently 
committed to making the profession more attractive and places a special focus on dri-
ver safety.

INDIVIDUAL DEVELOPMENT
As an international family business, Hödlmayr offers its employees a secure environment 
with versatile development opportunities.

Actively helping to shape the  
future

The automotive industry is changing, and 
mobility is being reinvented. Autonomous 
driving, car sharing, alternative drive op-
tions - profound changes are underway 
and tomorrow has never been as exciting 
as it is today. At Hödlmayr, forward-loo-
king topics can be actively shaped on a 
daily basis.

Equal opportunities

All functions within the Group are availa-
ble to all persons with appropriate quali-
fications and experience. Of course, gen-
der and age are obviously irrelevant here. 

Digital fitness

At Hödlmayr, it is important to us to con-
tinuously harness the potential of digi-
tization. If we do not find the necessary 
solutions on the market, then we rely on 
our own developments.
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